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Chapter One
GENERAL

Article 1. (1) This Act governs:

1. access to the labour market of workers who are third country nationals, including the performance of freelance professional
activity;

2. the exercise of the right to free movement in the Republic of Bulgaria by workers who are nationals of another Member
State of the European Union, of a State party to the Agreement on the European Economic Area, or of the Swiss
Confederation;

3. (supplemented, SG No. 24/2018, effective 23.05.2018) employment of Bulgarian citizens abroad, including in case of their
free movement within the European Union and the European Economic Area;

4. bilateral regulation of employment with third countries, both for Bulgarian citizens in their respective territory and for their
nationals in the Republic of Bulgaria.

(2) The terms, conditions and procedure whereby workers who are third country nationals and the members of their families,
as well as third country nationals who are members of the family of a Bulgarian national, may enter, reside i, and leave the
Republic of Bulgaria shall be set forth by the Foreigners in the Republic of Bulgaria Act.

(3) (Supplemented, SG No. 97/2016, amended, SG No. 34/2019) The terms, conditions and procedure whereby nationals of
other Member States of the European Union and members of their families, as well as citizens of the states parties to the
Agreement on the European Economic Area or the Swiss Confederation and members of their families may enter, reside in and
leave the Republic of Bulgaria, shall be determined by the European Union Citizens and Members of Their Families Entry and
Residence In and Departure from the Republic of Bulgaria Act.

Article 2. In exercising the rights and fulfilling the obligations hereunder, no one shall be allowed any direct or indirect
discrimination, privileges or restrictions based on nationality, origin, ethnicity, personal status, gender, sexual orientation, race,
age, political beliefs or religious confession, membership in trade unions or other public organisations or movements, social,
marital or material status or mental or physical disability.

Article 3. (1) (Amended, SG No. 24/2018, effective 23.05.2018) The policy of free movement of the workforce, labour
migration and the mntegration of foreigners is pursued in collaboration and consultations with nation-wide organisations of
employers and of workers and employees, as well as with representatives of other non-profit entities registered in accordance
with the Commercial Register and the Non-Profit Legal Entities Register.

(2) The Minister of Labour and Social Policy may, in consultations with the National Council for Labour Migration and Labour
Mobility, impose restrictions on the access of workers who are third country nationals to the labour market, including of highly
skilled individuals as well as freelance professionals, depending on the condition and development of, and public interests in, the
labour market.

(3) (Supplemented, SG No. 24/2018, effective 23.05.2018) Collaboration and consultations as per Paragraphs (1) and (2)
hereinabove shall be carried out by the National Council for Labour Migration and Labour Mobility, which shall examine all
issue relating to the implementation of'this Act.

Article 4. (1) A National Council for Labour Migration and Labour Mobility shall be established under the Mnister of Labour



and Social Policy.

(2) The National Council for Labour Migration and Labour Mobility shall comprise an equal number of representatives of the
nation-wide organisations of employers and of workers and employees; of ministries, agencies, commissions as well as of local
government bodies.

(3) Also enlisted for membership of the Council as per Paragraph (2) can be representatives of international organisations and
non-profit legal entities operating in the field of labour migration, labour mobility and the integration of aliens.

(4) The Minister of Labour and Social Policy shall Chair the National Council for Labour Migration and Labour Mobility

(5) The composition, organisation and operation of the National Council for Labour Migration and Labour Mobility shall be
governed by the Rules and Regulations on the Implementation of this Act.

Chapter Two
LABOUR MIGRATION FROM THIRD COUNTRIES

Section I
General provisions

Article 5. (1) A third country national shall be allowed access to the labour market provided that:
1. he/she has an employment contract with a local employer;

2. he/she is seconded within the framework of provision of services in the territory of the Republic of Bulgaria;
3. he/she has been reassigned for purposes of intra-corporate transfer;
4. he/she works as a freelance professional.

(2) (Supplemented, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective 1.06.2021) The same
worker, a third-country national not registered with the Employment Agency as a job seeker in accordance herewith, may
apply for, and be granted, renewed access to the labour market if his/her employment has been mterrupted for a period of no
less than:

1. three months for seasonal workers, having reached the maximum allowed duration of 9 months” employment within every
12-month period;

2. six months, after expiry of the period of intra-corporate transfer as per Article 32, paragraph 2;

3. six months, from the date of revocation of his/her previous self-employed work permit if accordance with Article 44,
paragraph 1.

(3) The terms and conditions for allowing seconded third country workers or employees to work as service providers in the
Republic of Bulgaria shall be determined by the Council of Ministers.

Article 6. The employment and social security arrangements of workers who are third country nationals hired by local
employers, as well as of freelance professionals, shall be governed by the provisions and procedure of the applicable Bulgarian
labour and social security legislation.

Article 7. (Amended and supplemented, SG No. 97/2017, SG No. 24/2018, effective 23.05.2018, amended, SG No.
21/2021, effective 1.06.2021) (1) Workers who are third country nationals may be granted access to the labour market when
applying for positions for which no Bulgarian nationality is required, when:

1. the total number of third country nationals with long-term residence permits having worked for a local employer in the
preceding 12 months does not exceed 20 percent of the average size of the workforce hired on an employment contract during
that time, or 35 percent in the case of small or medium-sized businesses within the meaning as per Article 3, paragraph 1, item
1 of the Small and Medium-sized Enterprises Act;



2. the existing conditions of work and compensation are not less favourable than those for Bulgarian nationals for the respective
category of labour;

3. the third country national possesses the specialised knowledge, skills and professional experience necessary for the relevant
position.

(2) (Amended, SG No. 41/2022, effective 3.06.2022) Workers who are third country nationals having legal access to the
labour market may be hired under an employment contract or work as seconded or posted within the framework of provision
of services i the territory of the Republic of Bulgaria only for the local employer or the local entity providing work to posted or
seconded workers or employees, and for the place of work, position and term of employment as stated in the permit granted
by the competent authorities.

(3) The terms and conditions for third country nationals to practice a regulated vocation in the Republic of Bulgaria under an
employment contract or as freelance professionals shall be determined in accordance with the Recognition of Professional
Qualifications Act.

(4) The Employment Agency provides information regarding all documents necessary for registration of employment and for
access to the labour market in accordance with Articles 40 and 44, including those concerning the rights and obligations of an
employee who is a third country national, as well as information regarding documents relevant to employment as per Article
241, Article 24k, Article 33k and Article 33p of the Foreigners in the Republic of Bulgaria Act.

(5) The terms and procedure of granting and renewing access to the labour market as per paragraph 1 are determined by the
Foreigners in the Republic of Bulgaria Act.

Article 8. (1) No right of access to the labour market shall be granted to third country nationals who:

1. (supplemented, SG No. 97/2017, amended, SG No. 21/2021, effective 1.06.2021) have a visa for short-term residence in
the Republic of Bulgaria, except in the cases of seasonal work under Article 24, Paragraph (2);

2. (amended, SG No. 24/2018, effective 23.05.2018) have a long-term residence permit for the Republic of Bulgaria on the
authority of Article 24 (1), Items 2, 6 through 8, 10, 14, 16, 19 and 20 of the Foreigners in the Republic of Bulgaria Act.

(2) Apart from the categories specified in Paragraph (1) heremabove, access to the labour market may be granted to workers
who are third country nationals legally residing in the territory of the Republic of Bulgaria, where these are:

1. persons of Bulgaria origin, until they are issued a permanent residence permit;

2. (amended, SG No. 24/2018, effective 23.05.2018) persons who have worked in a period preceding the filing of the
application for access to the labour market, under the conditions of an international treaty to which the Republic of Bulgaria is a

party;

3. persons who have worked without a residence permit under the provisions of Article 9 (3) herein below, in case where their
employment contract is extended over three months;

4. members of the family of a foreigner who is a third country national residing for a long period of time in the Republic of
Bulgaria.

(3) (New, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective 1.06.2021) The persons under
Paragraph (2), item 1 may become employed subject to being registered by their employer with the Employment Agency in
accordance with the Rules on the Implementation of this Act.

Article 9. (1) (Amended, SG No. 21/2021, effective 1.06.2021) No permit for access to the labour market is required for
workers who are third country nationals:

1. identified in Article 88 of the Merchant Shipping Code;
2. having a long-term or permanent residence permit for the Republic of Bulgaria and members of their families;

3. (supplemented, SG No. 24/2018, effective 23.05.2018) who have been granted the right of asylum or with granted
international protection in the Republic of Bulgaria under the Asylum and Refugees Act;



4. for whom that right is provided under an international treaty to which the Republic of Bulgaria is a party;
5. who are members of the families of Bulgarian citizens;

6. who are members of the family of a citizen of a European Union member state, or a state party to the Agreement on the
European Economic Area, or of the Swiss Confederation, who enjoy the right to free movement pursuant to a valid
international treaty with the European Union;

7. accredited as members of foreign diplomatic, consular or trade missions, as well as representatives of international
organisations to the Republic of Bulgaria;

8. officially accredited to the Republic of Bulgaria as correspondents of foreign mass media;
9. enjoying rights under Article 29 (3) of the Asylum and Refugees Act;

10. seeking asylum or international protection, for jobs at the reception centres of the State Agency for Refugees under the
Council of Ministers;

11. enjoying rights under Article 44a (4) of the Foreigners in the Republic of Bulgaria Act, until expelled;

12. (new, SG No. 24/2018, effective 23.05.2018) enjoying the rights under Article 25 of the Combating in Trafficking in
Human Beings Act.

(2) (Amended, SG No. 24/2018, effective 23.05.2018) Employment of family members as per Paragraph (1), Items 2, 5 and
6, as well as of persons as per Paragraph (1), Items 9, 11 and 12 shall be declared in accordance with the Implementing
Regulations of this Act.

(3) (Supplemented, SG No. 24/2018, effective 23.05.2018) A worker who is a third country national seconded or posted to
the Republic of Bulgaria by his/her foreign employer for up to three months out of every 12 month-period may perform certain
duties without a work permit, on the basis of a one-time registration with the Employment Agency.

(4) (Supplemented, SG No. 24/2018, effective 23.05.2018) A worker who is a third country national seconded or posted to
the Republic of Bulgaria by his/her foreign employer for up to 6 months out of every 12-month period may perform certain
duties pertinent to control and coordination of the implementation of tourist services contract between a foreign tour operator
and a Bulgarian tour operator or hotelier without a work permit, on the basis of a one-time registration with the Employment
Agency.

(5) (New, SG No. 41/2022, effective 3.06.2022) No permit for access to the labour market is required for workers who are
third country nationals enjoying temporary protection for the term of the temporary protection specified by an act of the
Council of Ministers.

(6) (Renumbered from Paragraph (5), SG No. 41/2022, effective 3.06.2022) The terms and conditions for registration as per
Paragraphs (3) and (4) shall be determined by the Implementing Regulations of this Act.

Article 10. (1) (Supplemented, SG No. 24/2018, effective 23.05.2018) Within 7 days from the date on which the third
country national actually commences work, the employer must notify thereof the General Labour Inspectorate Executive
Agency.

(2) Upon hiring or upon employing a worker who is a third country national, the employer must require said worker to present
a valid document of lawful residence, a notarised copy whereof shall be kept with the employer for the duration of employment
or admission.

(3) (Amended and supplemented, SG No. 24/2018, effective 23.05.2018) The provisions of Paragraphs (1)and (2)
hereinabove shall also be carried out in respect of seconded or posted third country personnel by the local entity receiving
them.

(4) (Amended, SG No. 24/2018, effective 23.05.2018) In the event of early termmation of the employment contract of a
worker who is a third country national or of the secondment or posting in the framework of services provision, the employer or
the local entity receiving the worker shall notify in writing the Employment Agency within three days of the date of termination

of employment.



Article 11. (1) (Amended, SG No. 21/2021, effective 1.06.2021) The Executive Director of the Employment Agency may
deny access to the labour market in cases where:

1. (amended, SG No. 21/2021, effective 1.06.2021) the provisions of Article 7 (1) and Article 8 (1) herein are not complied
with;

2. (amended, SG No. 21/2021, effective 1.06.2021) the provisions by other pieces of legislation regarding the practicing of the
relevant profession by a foreign national in Bulgaria are not complied with;

3. the would-be employer has been imposed an effective penalty in the course of the preceding 2-year period for hiring a
foreign national without legal access to the Bulgarian labour market or for hiring a foreign national illegally residing in Bulgaria;

4. (amended, SG No. 24/2018, effective 23.05.2018) the employer in the last three months at its initiative has dismissed
Bulgarian nationals, nationals of an EU Member State, of a state party to the Agreement on the European Economic Area or of
the Swiss Confederation, or nationals of a third country with equalised rights under Article 9 (1), Items 2 - 6, who could be
hired for the position for which the third country national seeking employment is applying;

5. (repealed, SG No. 21/2021, effective 1.06.2021);

6. (amended, SG No. 24/2018, effective 23.05.2018) a penal decree under Article 75a (2), Article 76 (2) and (3), and Article
77 (1) and (2) has been enforced on the employer in the year preceding the filing of the application;

7. (amended and supplemented, SG No. 24/2018, effective 23.05.2018) the employer has submitted a notification under
Article 24 of the Employment Promotion Act to the Employment Agency of collective dismissal of workers and employees of
the same categories, profession and qualification levels for which it wishes to appomt third country nationals in the previous 6
months before the filing of the application;

8. the would-be employer has financial debts within the meaning as per Article 162 (2) of the Tax and Social Insurance
Procedure Code, unless a re-scheduling or deferral of such debts, or of financial debts pertnent or the payment of social
security contributions, has been allowed;

9. the would-be employer does not conduct business activity or his’/her business activity has been terminated because of
liquidation or bankruptcy;

10. (amended, SG No. 24/2018, effective 23.05.2018) the worker, who is a third country national, has been sanctioned for
illegal employment in the course of the preceding 5-year period or, according to the documents submitted, has worked illegally
in the Republic of Bulgaria during a previous sojourn or at the moment of submission of the application;

11. the Mmister of Labour and Social Policy has imposed restrictions on the access of third country nationals to the labour
market in accordance with Article 3 (2) hereinabove;

12. (new, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective 1.06.2021) the duration of
employment applied for exceeds the maximum total duration allowed by law;

13. (new, SG No. 24/2018, effective 23.05.2018) the employer has been imposed an effective penalty under Article 128, Item
2 of the Labour Code in the preceding 12-month period before filing the application.

(2) (Amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective 1.06.2021) Paragraph (1), Items 1, 2, 3
and 6 — 13 shall also apply in cases where workers or employees have been seconded or posted from third countries.

(3) (New, SG No. 24/2018, effective 23.05.2018, supplemented, SG No. 21/2021, effective 1.06.2021) The Executive
Director of the Employment Agency, resp. the director of the employment office nearest to the place of employment may deny
registration of employment of third country nationals in the cases as per paragraph (1).

(4) (Renumbered from Paragraph (3), amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective
1.06.2021) Denials as per Paragraphs (3) hereinabove are subject to appeal in accordance with the Admnistrative Procedure
Code.

Article 12. (1) A worker who is a third country national may be stripped of his/her he right of access to the labour market
whenand:



1. (amended, SG No. 21/2021, effective 1.06.2021) the applicant for access to the labour data has supplies false information
i their application;

2. (supplemented, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective 1.06.2021) the control
bodies of the Ministry of Labour and Social Policy have established that the employment of said third country national does not
conform to the position, place of employment, employer or local entity employing such a seconded or posted third country
worker or employee;

3. (repealed, SG No. 21/2021, effective 1.06.2021).
(2) (Repealed, SG No. 21/2021, effective 1.06.2021).
Article 13. (1) Employment of third country nationals illegally residing in the territory of the Republic of Bulgaria is prohibited.

(2) In case where an employer has hired a third country national illegally residing in the territory of the Republic of Bulgaria in
violation of the prohibition as per Paragraph (1) hereinabove, he/she shall owe that person the agreed compensation, which can
be no less than the minimum wage established for Bulgaria for the relevant economic activity, for a period of three months,
unless the employer or the employee can prove a different duration of employment. Such payment is due and can be collected,
including the costs of the wire transfer thereof, in accordance with the procedure established under the Civil Procedure Code
even after the person has returned to his/her country of domicile.

(3) Failure by the employer to pay up the amount owed as per Paragraph (2) hereinabove shall entitle the third country national
illegally residing in Bulgaria to file a claim against said employer, including after his/her return or repatriation to his/her country of
domicile, within three years in accordance with the Civil Procedure Code.

(4) The compensation paid in accordance with Paragraph (2) hereinabove shall be subject to the relevant taxes and mandatory
social security contributions payable by persons employed under Bulgarian law.

(5) (Repealed, SG No. 24/2018, effective 23.05.2018).

Article 14. (1) (Amended, SG No. 21/2021, effective 1.06.2021) The Minister of Labour and Social Policy may, where
judged appropriate, including with a view to promoting investments in the Republic of Bulgaria, allow access to the labour
market on a case by case basis apart from the restrictions as per Article 7 (1), ltem 1 heremnabove.

(2) For issuing a permission as per Paragraph (1) the Minister of Labour and Social Policy shall consult with the relevant
government agencies and the nation-wide organisations of employers, and of workers and employees, with artists’ guilds,
sports federations and national sports organisations, and with local government bodies.

(3) (Repealed, SG No. 21/2021, effective 1.06.2021).
Section I1

Unified residence and work permit

Article 15. (Amended and supplemented, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective
1.06.2021) (1) Access to the Labour Market on the strength of a Single Residence and Work Permit is granted by the
Ministry of Interior subject to a prior written endorsement by the Executive Director of the Employment Agency.

(2) In cases as per paragraph 1, the condition precedent as per Article 7 (1), item 1 does not apply to employment of:

1. foreign nationals whose employment in the territory of the Republic of Bulgaria arises out of the implementation of
mternational treaties to which the Republic of Bulgaria is a party;

2. visiting instructors, lecturers and teachers at Bulgarian higher and secondary schools, employed by decision, respectively, of
the academic boards of the relevant school of higher learning or the regional education authorities;

3. performing artists within the meaning as per Article 74 of the Copyright and Neighbouring Rights Act with proven
professional competence, subject to proven interest in hiring them confirmed by the Mnistry of Culture;

4. athletes and coaches i sports clubs, subject to proven interest in hiring them confirmed by the Bulgarian national sports



federations on account of their special personal qualities and high professional knowledge and skills.
Article 16. This section shall not apply to third country nationals who:

1. (amended and supplemented, SG No. 24/2018, effective 23.05.2018) are seconded or posted within the framework of
provision of services - for the term of secondment or posting;

2. (amended, SG No. 24/2018, effective 23.05.2018) have been granted a permit for a person relocated a result of
intra-corporate transfer;

3. hold seasonal workers’ permits;
4. hold a permit to work as freelance professionals in the Republic of Bulgaria;

5. (new, SG No. 24/2018, effective 23.05.2018) have received a residence and work permit of the "European Union Blue
Card" type;

6. (renumbered from Item 5, SG No. 24/2018, effective 23.05.2018) are employed as researchers for the purposes of
implementing a research project under an admission agreement with a research organisation.

Section III
The European Union Blue Card

Article 17. (Amended and supplemented, SG No. 97/2017, amended, SG No. 24/2018, effective 23.05.2018, SG No.
21/2021, effective 1.06.2021) (1) Access to the labour market on the strength of an EU Blue Card is granted by the Ministry
of Interior subject to a prior endorsement by the Executive Director of the Employment Agency, in which case the condition
precedent as per Article 7 (1), item 1 does not apply.

(2) In the cases as per paragraph 1, it is also required that:
1. (amended, SG No. 8/2023) the worker who is a third country national has the high professional qualification:

(a) a degree in higher education evidenced by a diploma, certificate or another official document issued by a competent
authority following a course of study with a duration of not less than three academic years delivered by an educational institution
recognised as a school of higher learning by the relevant country, or

(b) when posttions included i the list approved by an order of the Minister of Labour and Social Policy are concerned:
knowledge, skills and competences evidenced by an official document issued by a competent authority to certify professional
experience at a level comparable to higher education, acquired over the period specified in the list and relevant to the position
or sector specified in the employment contract, or

(c) when positions other than those included in point (b) are concerned: knowledge, skills and competences evidenced by an
official document issued by a competent authority to certify at least 5 years of professional experience at a level comparable to
higher education and relevant to the position or sector specified in the employment contract;

2. (amended, SG No. 8/2023) the gross compensation indicated in the employment contract of the worker who is a third
country national should be at least 1.5 times higher than the average wage in the Republic of Bulgaria according to the data
available last published by the National Statistical Institute for a period of 12 months prior to the signing of the employment
contract;

3. (amended, SG No. 8/2023) The term of validity of the employment contract should be no less than 6 months.
Article 18. (Repealed, SG No. 24/2018, effective 23.05.2018).

Article 19. (Amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective 1.06.2021) Members of the
family of an EU Blue Card holder have the right to be hired under an employment contract or work as freelance professionals
i the territory of the Republic of Bulgaria for the period of residence of the holder, with the permission of the Executive
Director of the Employment Agency granting them access to the labour market in accordance with this Act.

Article 20. (1) (Amended and supplemented, SG No. 8/2023) In the course of the first 12 months of highly qualified



employment the holder of an EU Blue Card may engage i activities conforming to the terms and conditions of issuance of the
EU Blue Card, solely in the territory of the Republic of Bulgaria, with the exception of the cases covered by Article 33u(1) of
the Foreigners in the Republic of Bulgaria Act.

(2) (Supplemented, SG No. 97/2017, amended, SG No. 21/2021, effective 1.06.2021) For the duration of the period as per
paragraph 1, the holder of an EU Blue Card can change his/her employer subject to the terms and procedure established as
per the Foreigners in the Republic of Bulgaria Act.

(3) (New, SG No. 97/2017, amended, SG No. 8/2023) After the end ofthe period specified in paragraph 1, the holder of an
EU Blue Card can change his/her employer subject to the terms and according to the procedure set out in the Foreigners in the
Republic of Bulgaria Act.

Article 21. (Amended, SG No. 24/2018, effective 23.05.2018, repealed, SG No. 21/2021, effective 1.06.2021).

Article 22. (Amended, SG No. 21/2021, effective 1.06.2021) Where a third country national has exercised their rights as per
Article 33m (3) of the Foreigners in the Republic of Bulgarian Act by registering with the Employment Agency, but has not
started work, the Employment Agency may submit a reasoned proposal to the Ministry of Interior for revoking or non-renewal
of'that person's EU Blue Card.

Article 23. (Amended, SG No. 8/2023) This section shall not apply to third country nationals:

1. (supplemented, SG No. 8/2023) who are employed as researchers for purposes of implementing a research project under
an admission agreement with a research organisation;

2. (amended and supplemented, SG No. 24/2018, effective 23.05.2018, supplemented, SG No. 8/2023) who are seconded
or posted within the framework of provision of services — for the term of secondment or posting;

3. (supplemented, SG No. 8/2023) who hold seasonal workers’ permits;

4. (amended, SG No. 8/2023) who have the status of a long-term resident in the European Union and exercise their right to
reside in the Republic of Bulgaria for the purpose of performing an economic activity as an employed or self-employed person;

5. (new, SG No. 24/2018, effective 23.05.2018, supplemented, SG No. 8/2023) who have been granted a permit for a
person relocated as a result of intra-corporate transfer;

6. (new, SG No. 8/2023) who have applied for international protection and are awaiting a decision on their status or enjoy
temporary protection in a Member State;

7. (new, SG No. 8/2023) who have applied for temporary protection in the Republic of Bulgaria and are awaiting a decision
on their status or who enjoy temporary protection in the Republic of Bulgaria;

8. (new, SG No. 8/2023) who enter the Republic of Bulgaria by virtue of commitments contained in an international agreement
that facilitates the entry and the temporary stay of certain categories of individuals related to trade and investment, with the
exception of third country nationals who have been admitted to the territory of the Republic of Bulgaria in the capacity as
persons transferred in an intra-corporate transfer;

9. (new, SG No. 8/2023) whose expulsion has been temporarily suspended due to factual or legal grounds;

10. (new, SG No. 8/2023) who, by virtue of agreements between the European Union and the Republic of Bulgaria, as one
party, and third countries, as the other party, enjoy, in the capacity of nationals of these third countries, rights of free movement
equal to those of citizens of the European Union.

Section IV

Seasonal employment

Article 24. (Supplemented, SG No. 97/2017, amended and supplemented, SG No. 24/2018, effective 23.05.2018,
amended, SG No. 21/2021, effective 1.06.2021) (1) Access to the labour market on the strength of a long-term residence
permit issued for the purpose of employment as a seasonal worker, is granted by the Ministry of Interior for employment for
terms of 90 days to 9 months within each 12-month period subject to a positive endorsement by the Executive Director of the



Employment Agency, in which case the condition precedent as per Article 7 (1), subpar 1 does not apply.

(2) Seasonal work for up to 90 days without mterruption within each 12-month period is subject to registration with the
Employment Agency based upon a declaration submitted by the employer and under terms and according to a procedure
determined by the Regulations on the Implementation of this Act.

Article 25. (1) The Minister of Labour and Social Policy approves a List of Economic Sectors which include activities the
performance of which depends on the change of seasons.

(2) The list as per Paragraph (1) is drawn up once, following consultations with the National Council for Labour Migration and
Labour Mobility, and is announced to the European Commission.

(3) In the event of changes in the economic sectors the list as per Paragraph (1) hereinabove may be amended and
supplemented in accordance with Paragraph (2); the European Commission is notified accordingly.

(4) (Amended, SG No. 21/2021, effective 1.06.2021) Access to the labour market in accordance with Article 24 is only
granted in respect of activities listed as per Paragraph (1), in which case Article 7 (1), item 1, does not apply.

(5) (New, SG No. 21/2021, effective 1.06.2021) The list as per paragraph 1 is posted on the web page of the Ministry of
Labour ans Social Policy and the Employment Agency within 7 days from being approved or amended or supplemented.

Article 26. (Repealed, SG No. 21/2021, effective 1.06.2021).

Article 27. (1) The cost of travel from the place of origin of the seasonal worker to his/her place of work in the Republic of
Bulgaria shall be borne by the employer. The employer shall also cover the cost of the seasonal worker’s return trip.

(2) The compulsory health msurance and social security contributions of the seasonal workers shall likewise be borne by the
employer.

(3) The employer shall not be reimbursed by the seasonal worker for costs as per Paragraphs (1) and (2) herein and these
cannot be deducted from the worker’s compensation.

Article 28. (Amended, SG No. 21/2021, effective 1.06.2021) (1) A seasonal worker is to be provided by his/her employer
or with the latter’s assistance with suitable housing, compliant with all health and safety requirements, for the duration of their
employment contract.

(2) Where a lease agreement is in place, the rental price of the housing as per Paragraph (1) must correspond to the
compensation received by the seasonal worker and the quality of the housing provided, and is not automatically deductible
from the compensation of the seasonal worker.

(3) To ascertain the circumstances as per Paragraphs (1), the General Labour Inspectorate Executive Agency shall have the
right of access to the housing used by the seasonal worker with his/her consent.

Article 29. (Amended, SG No. 97/2017) (Amended, SG No. 21/2021, effective 1.06.2021) In cases as per Article 24k of
the Foreigners in the Republic of Bulgaria Act, a seasonal worker can change his/her employer on a single occasion in
accordance with the procedure established by Article 24 (1) herein for a period of up to 9 months within each 12 months as
from the date of issuance of the initial seasonal work permit.

(2) (Amended, SG No. 21/2021, effective 1.06.2021) In the cases specified in Article 24k, Paragraph (4) of the Foreigners in
the Republic of Bulgaria Act, a seasonal worker may continue to work for the same employer or change his/her employer in
accordance with the procedure established by Paragraph (1).

Article 29a. (New, SG No. 97/2017, amended, SG No. 24/2018, effective 23.05.2018, repealed, SG No. 21/2021,
effective 1.06.2021).

Article 30. This section shall not apply to third country nationals who:

1. (amended and supplemented, SG No. 24/2018, effective 23.05.2018) perform activities on behalf of enterprises established
in another Member State in the framework of provision of services within the meaning of Article 56 of the Treaty on the
Functioning of the European Union, including when seconded or posted by enterprises established in a Member State of the
European Union;



2. (supplemented, SG No. 24/2018, effective 23.05.2018) together with members of their families and irrespective of their
citizenship, exercise their right of free movement within the European Union and the European Economic Area, including where
it arises from agreements of the European Union with third countries;

3. are employed as researchers for purposes of implementing a research project under an admission agreement with a scientific
research organisation;

4. have obtained a permit to work as freelance professionals in the territory of the Republic of Bulgaria;

5. (new, SG No. 24/2018, effective 23.05.2018) have received a residence and work permit of the "European Union Blue
Card" type;

6. (new, SG No. 24/2018, effective 23.05.2018) have been granted a permit for a person relocated as a result of
mtra-corporate transfer.

Section V

Intra-corporate transfer

Article 31. (Amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective 1.06.2021) (1) Access to the
labour market on the strength of permit issued to an employee relocated as a result of intra-corporate transfer is granted by the
Ministry of Interior subject to a prior endorsement by the Executive Director of the Employment Agency, in which case the
condition precedent as per Article 7 (1), item 1 does not apply.

(2) The permit as per Paragraph (1) allows a worker who is a third country national to work in the territory of the Republic of
Bulgaria solely for an enterprise within the receiving group of enterprises and solely in positions of manager, specialist or intern.

Article 32. (1) (Amended, SG No. 24/2018, effective 23.05.2018) The working conditions for workers who are third country
nationals relocated as a result of intra-corporate transfer shall be governed by the terms, conditions and procedure applicable
to seconded or posted personnel within the framework of provision of services i the territory of the Republic of Bulgaria.

(2) A worker who is a third country national shall be allowed to work in the territory of the Republic of Bulgaria on the basis of
a long-term residence permit for purposes of intra-corporate transfer for periods up to:

1. three years, for those employed as managers or specialists;
2. one year, for those employed as interns.

Article 33. (Amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective 1.06.2021) Members of the
family of a person relocated as a result of intra-corporate transfer are allowed to work under employment contracts and as
freelance professionals in the territory of the Republic of Bulgaria for the term of residence of the person relocated as a result of
mtra-corporate transfer, with the permission of the Executive Director of the Employment Agency granting them access to the
labour market in compliance herewith.

Article 34. (Amended, SG No. 21/2021, effective 1.06.2021) In cases as per Article 31 (1), the Executive Director of the
Employment Agency must file with the Ministry of Interior a negative ruling n cases where it becomes evident from the
documents submitted that the receiving enterprise was created for the sole purpose of facilitating the relocation of third country
nationals for the purposes of intra-corporate transfer.

Article 35. (Amended, SG No. 24/2018, effective 23.05.2018) This section shall not apply to third country nationals who:
1. apply for asylum or international protection or enjoy temporary protection;

2. (supplemented, SG No. 21/2021, effective 1.06.2021) exercise their right of free movement within the European Union and
the European Economic Area, including where it arises from agreements of the European Union with third countries;

3. are seconded or posted within the framework of provision of services, for the period of their secondment or posting;
4. have obtained a permit to work as freelance professionals in the territory of the Republic of Bulgaria;

5. have received a residence and work permit of the "European Union Blue Card" type;



6. hold seasonal workers' permits;

7. are employed as researchers for purposes of implementing a research project under an admission agreement with a research
organisation;

8. have been admitted as full-time students in a school of higher learning or are undergoing a short-term practical course as part
of their training.

Section VI

Employment of researchers, university students and interns

Article 36. (1) (Amended, SG No. 24/2018, effective 23.05.2018) Third country nationals who are admitted as researchers
and have a contract with a research organisation to conduct a research within a research project, exercise employment,
including academic, in the territory of the Republic of Bulgaria without a work permit - for the term of the project and with
authorised residence under Article 24b (1) of the Foreigners in the Republic of Bulgaria Act.

(2) (New, SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective 1.06.2021) Third country nationals
who are admitted as researchers in another EU Member State, of a state party to the Agreement on the European Economic
Area or of the Swiss Confederation, may exercise employment, including academic, in the territory of the Republic of Bulgaria
without a work permit subject to compliance with the requirements of Article 24b (7) and (12) of the Foreigners in the
Republic of Bulgaria Act.

(3) (New, SG No. 24/2018, effective 23.05.2018) After finishing the research project under Paragraph (1) the third country
national shall have the right, within 9 months, to seek and start work and to use brokerage employment services under the
Employment Promotion Act, subject to submission of an application for registration to the Employment Agency within 7
business days.

(4) (Renumbered form Paragraph (2), supplemented, SG No. 24/2018, effective 23.05.2018) All cases as per Paragraph (1)
and (2) must be registered with the Employment Agency by the employing scientific research organisation.

(5) (New, SG No. 24/2018, effective 23.05.2018) The contract under Paragraph (1) shall contain terms and conditions for the
conduct and completion of the research, including in the territories of other second Member States where this is planned.

Article 37. (Amended, SG No. 24/2018, effective 23.05.2018, SG No. 21/2021, effective 1.06.2021) Members of the
family of a researcher who is a third country national are allowed to work under employment contracts or as freelance
professionals in the Republic of Bulgaria for the term of residence of the researcher, with the permission of the Executive
Director of the Employment Agency granting them access to the labour market in compliance herewith.

Article 38. (1) Third country nationals who are full-time students in a school of higher learning in the Republic of Bulgaria may
seek short-term employment subject to registration by their employer with the Employment Agency within 7 days from
commencement of such employment, in keeping with the requirements as per Article 24a of the Foreigners in the Republic of
Bulgaria Act:

1. for up to 20 working hours per week during the academic year, and
2. during the official recesses of the relevant school of higher learning.

(2) (Amended, SG No. 24/2018, effective 23.05.2018) After completing the education under Paragraph (1) the third country
national may enjoy the rights referred to in Article 36 (3).

Article 38a. (New, SG No. 24/2018, effective 23.05.2018) (1) (Amended, SG No. 21/2021, effective 1.06.2021) Third
country nationals who are admitted as interns under an employment contract on a condition for doing internship with a local
employer shall exercise employment in the territory of the Republic of Bulgaria without a work permit — for the term of duration
of their internship and subject to authorised stay under Article 24¢ (11) of the Foreigners in the Republic of Bulgaria Act.

(2) The employment contract under Paragraph (1) shall contain a programme of the internship and conditions for theoretical
and practical training.

(3) The cases under Paragraph (1) shall be registered with the Employment Agency by the employer conducting the internship.



Article 39. The terms and procedure of registration under this Section shall be determined by the Rules and Regulations on the
Implementation of this Act.

Article 39a. (New, SG No. 24/2018, effective 23.05.2018) This section shall not apply to third country nationals who:
1. apply for asylum or international protection or enjoy temporary protection;

2. together with the members of their families and regardless of their nationality exercise their right of free movement in the
European Union and the European Economic Area, including where such right arises from agreements of the European Union
with third countries;

3. have received a residence and work permit of the "European Union Blue Card" type;

4. have been granted a permit for a person relocated as a result of intra-corporate transfer;

5. hold seasonal workers' permits;

6. are seconded or posted within the framework of provision of services, for the period of their secondment or posting;
7. have obtained a permit to work as freelance professionals in the territory of the Republic of Bulgaria.

Section VII
Work permit

Article 40. (1) The Executive Director of the Employment Agency has the authority to issue a work permit subject to an
application submitted by a local employer or the local entity which employs a seconded worker or employee from a third
country; it is on the basis of said work permit the Ministry of Interior issues a long-term residence permit in accordance with
Article 24 (1), Item 1 of the Foreigners in the Republic of Bulgaria Act.

(2) The work permit as per Paragraph (1) is issued to:

1. seconded third country personnel within the framework of the provision of services in the territory of the Republic of
Bulgaria;

2. members of the families of third country nationals who have obtained a long-term residence permit on the strength of Article
24 (1), Item 13 of'the Foreigners in the Republic of Bulgaria Act;

3. other cases of third country citizens seeking employment not expressly dealt with in this Chapter.

(3) (Amended, SG No. 21/2021, effective 1.06.2021) A work permit as per Paragraph (1) is issued in keeping with Article 7
(1), Item 3, within 30 days from the date of filing of the application for access to the labour market, in standard form approved
by the Minister of Labour and Social Policy.

(4) The terms and procedure of issuance, denial or revocation of a work permit for third country nationals in the Republic of
Bulgaria shall be determined by the Rules and Regulations on the Implementation of this Act.

Article 41. (1) A work permit as per Article 40 (1) is issued for a term of validity of one year.

(2) Said term of validity as per Paragraph (1) can be extended for persons working on an employment contract of the
conditions for its original issuance are still in place.

(3) Said term of validity as per Paragraph (1) for seconded personnel can be extended, by way of exception, by up to 12
months if their tasks necessitate exceeding the mitially announced duration of employment.

(4) (Amended, SG No. 97/2017) The employer or the local entity employing persons as per Article 40 (2), Items 1 & 2, shall
be charged a fee amounting to BGN 400 for the issuance or extension of a work permit.

(5) For re-issuance of a permit as per Article 40 (1) because of loss, damage or destruction thereof, a fee of BGN 200 shall be
charged.



Article 42. (1) (Previous text of Article 42, SG No. 21/2021, effective 1.06.2021) The Executive Director of the Employment
Agency denies issuance or extension of the work permit as per Article 40 (1), when:

1. the grounds for denial as peer Article 11 are present;

2. the requirements established by other pieces of legislation regarding the exercise of a profession by a foreign national in
Bulgaria are not fulfilled;

3. the worker who is a third country national is subject to visa restrictions in accordance with Article 10 of the Foreigners in the
Republic of Bulgaria Act.

(2) (New, SG No. 21/2021, effective 1.06.2021) Refusals as per Paragraph 1 hereinabove are subject to appeal in
accordance with the Administrative Procedure Code.

Article 43. (1) The work permit as per Article 40 (1) shall be revoked by a decision of the Executive Director of the
Employment Agency in cases where:

1. said permit is found to have been issues on the basis of false data submitted by the applicant;

2. (supplemented, SG No. 24/2018, effective 23.05.2018) the control bodies of the Ministry of Labour and Social Policy have
found out that the employment of said third country national does not conform to the position, place of work, employer or local
entity employing such a seconded or posted third country worker or employee, as set out in the permit;

3. the residence permit of the worker who is a third country national has not been issued, or has been revoked, in accordance
with the Foreigners in the Republic of Bulgaria Act;

4. the worker who is a third country national is subject to visa restrictions in accordance with Article 10 of the Foreigners in the
Republic of Bulgaria Act.

(2) The Employment Agency must notify the third country national, the Mnistry of Interior, the Mnistry of Foreign Affairs and
the State Agency for National Security of each case where a work permit has been revoked pursuant to Paragraph (1) Items 1
and 2 heremnabove.

(3) Within three days from the date of notification as per Paragraph (2) the third country national is obligated to return the work
permit to the Employment Agency.

(4) The decision to issue a work permit shall be annulled in cases where the issuance fee for the work permit has bet been paid
i within one month from the date of receipt of the notification.

Section VIII

(Effective 1.01.2017 - SG No. 33/2016)
Permit for freelance work

Article 44. (Effective 1.01.2017 - SG No. 33/2016) (1) The Executive Director of the Employment Agency has the authority
to issue a permit for a third country national to work as a freelance professional; to that end, the applicant must submit a
detailed work plan for the term of validity of the permit applied for, based upon which the Ministry of Interior will issue a
long-term residence permit or a long-term visa in accordance with Article 24a of the Foreigners in the Republic of Bulgaria
Act.

(2) (Amended, SG No. 21/2021, effective 1.06.2021) A permit for freelance work/self-employment as per Paragraph 1 is
issued in keeping with Article 7 (1), item 3, within 30 days from the date of filing of the application for access to the labour
market, in standard form approved by the Minister of Labour and Social Policy.

(3) The terms and procedure of issuance, denial or revocation of a permit fora third country national to work as a freelancer in
the Republic of Bulgaria shall be determined by the Rules and Regulations on the Implementation of this Act.

Article 45. (Effective 1.01.2017 - SG No. 33/2016) (1) A permit for freelance work as per Article 44 (1) is issued for a term
of one year.



(2) The term of validity as per Paragraph (1) can be extended provided that the conditions for its initial issuance are still in
place.

(3) (Amended, SG No. 97/2017) For issuance or extension of the permit the applicant shall be charged a fee in the amount of
BGN 400.

(4) For re-issuance of a permit as per Article 44 (1) because of loss, damage or destruction thereof, a fee of BGN 200 shall be
charged.

Article 46. (Effective 1.01.2017 - SG No. 33/2016) (1) Any change in the personal data or the circumstances stated in the
application for the permit for freelance work and the supporting documents thereto as may have occurred following the
commencement of such freelance work must be declared by the third country national to the Employment Agency within 7 days
from the occurrence of such change.

(2) The Executive Director of the Employment Agency has the authority to approve changes to the work plan, provided that
these will not have a detrimental effect on the work of, or the commitments undertaken therein by, the third country national.

(3) No changes in the subject of activity being performed shall be allowed for the term of validity of the mitial permit for
freelance work.

(4) A third country national who is experiences temporary difficulties in, or an impossibility for, working as a freelancer shall
notify the Employment Agency within 7 days.

Article 47. (Effective 1.01.2017 - SG No. 33/2016) (1) (Previous text of Article 47, SG No. 21/2021, effective 1.06.2021)
The issuance of extension of a permit for freelance work shall be denied to third country nationals in the following cases:

1. the third country national has failed to submit the required documents;
2. the submitted work plan or the report on its fulfilment are not substantiated or show no proven economic or social effect;

3. it becomes apparent from the submitted documents that the third country national ntends to work on an employment
contract;

4. the third country national has submitted said documents prior to the expiry of a 12-month period from the date when a
previous permit for freelance work issued to him’her was revoked;

5. the third country national has failed to fulfil his/her obligations under the Social Security Code or his/her tax obligations;

6. the third country national is subject to visa restrictions in accordance with Article 10 of the Foreigners in the Republic of
Bulgaria Act.

(2) (New, SG No. 21/2021, effective 1.06.2021) Refusals as per Paragraph 1 hereinabove are subject to appeal in
accordance with the Administrative Procedure Code.

Article 48. (Effective 1.01.2017 - SG No. 33/2016) (1) The permit to work as a freelancer issued to a third country national
shall be revoked by a decision of the Director of the Employment Agency in cases where:

1. the third country national is found to have submitted false personal data in support of his application for the permit or has
failed to notify the Employment Agency of changes as per Article 46, Paragraphs (1) and (2) within 7 days from the occurrence
thereof;

2. the Executive Director of the Employment Agency does not approve a change per Article 46 (2);

3. the third country national has become insolvent;

4. during the past 12 months, the difficulties in, or impossibility for, working as a freelancer have lasted more than:

a) three months, if the third country national has worked in the territory of the Republic of Bulgaria for less than two years;
a) 6 months, if the third country national has worked in the territory of the Republic of Bulgaria for two years or more;

5. the mspectors of the Ministry of Labour and Social Policy have established a grave or systematic breach of the labour



legislation with respect to persons hired for the performance of'the activity;

6. a coercive administrative measure has been imposed on the third country national in accordance with the Foreigners in the
Republic of Bulgaria Act;

7. no residence permit has been issued to the foreigner, or an issued one has been revoked in accordance with the Foreigners
in the Republic of Bulgaria Act.

(2) The Employment Agency must notify the third country national, the Ministry of Interior, the Ministry of Foreign Affairs and
the State Agency for National Security of each case where a permit for freelance work has been revoked pursuant to
Paragraph (1) Items 1 through 2 hereinabove.

(3) Within three days from the date of notification as per Paragraph (2) the third-country national is obligated to return the
permit for freelance work to the Employment Agency.

(4) The decision to issue a permit for freelance work shall be annulled in cases where the issuance fee for the permit has bet
been paid in within one month from the date of receipt of the notification.

Chapter Three
EQUAL TREATMENT

Article 49. (1) (Supplemented, SG No. 24/2018, effective 23.05.2018) Nationals of another Member State of the European
Union, of a state party to the Agreement on the European Economic Area or of the Swiss Confederation who have exercised
their right of free movement, including where they are seconded or posted within the framework of provision of services, during
their sojourn in the Republic of Bulgaria, shall enjoy all rights and obligations under the Bulgarian laws and the international
treaties to which the Republic of Bulgaria is a party, with the exception of those for which Bulgarian citizenship is required.

(2) Third country nationals holding a Unified Residence and Work Permit, a Blue Card of the European Union or a Seasonal
Worker’s Permit shall enjoy equal treatment under Bulgarian law with respect to:

1. access to information about job vacancies;
2. use of brokerage services for seeking information and employment;

3. the working conditions, including compensation, work hours and rest periods; termination of employment; minimum working
age; participation if collective bargaining;

4. health and safety at work;

5. terms of access, compliance with obligations and enjoyment of social security rights within the framework of the European
Union Law;

6. access to goods and services, including public;
7. education and vocational training;
8. recognition of educational diplomas;

9. recognition of certificates and other documents of professional qualification in accordance with the Professional
Qualifications Recognition Act;

10. payments of statutory old-age, disability and survivors’ pensions in connection with revenues from a preceding employment
in an amount applicable under the law of the member state or the member states owing such payments upon relocation to a
third country, without prejudice to the provisions of Regulation (EU) No. 1231/2010 of the European Parliament and of the
Council 0f 24 November 2010 extending Regulation (EC) No. 883/2004 and Regulation (EC) No. 987/2009 to nationals of
third countries who are not already covered by these Regulations solely on the ground of their nationality (OL, L 344/1 of 29
December 2010), as well as of existing bilateral agreements with third countries; the same shall apply with respect to payments
due to their surviving spouses;

11. the freedom of association, affiliation and membership in organisations of workers and employees or of employers, as well



as in professional organisations and trades unions, including the privileges of such membership, except where by force of a law,
statutes or other statutory act such membership requires Bulgarian citizenship, without thereby affecting public order and
security;

12. the rights to use tax concessions subject to the terms and procedure of the Income Tax on Natural Persons Act.

(3) (New, SG No. 24/2018, effective 23.05.2018) The families under Article 9 (1) Items 2, 3, 5 and 6 shall also enjoy the
rights under Paragraph (2).

(4) (Renumbered form Paragraph (3), SG No. 24/2018, effective 23.05.2018, amended, SG No. 21/2021, effective
1.06.2021) The scope of application of Paragraph (2), Item 5 does not include family allowances and unemployment benefits
in case where the decision is issued for a term of employment up to 6 months.

(5) (Renumbered form Paragraph (4), SG No. 24/2018, effective 23.05.2018) The terms and conditions under Paragraph (2)
do not prevent the imposition of coercive administrative measure in accordance with the Foreigners in the Republic of Bulgaria
Act.

Article 50. (1) The rights as per Article 49 (2) shall also be enjoyed by third country nationals holding a long-term or
permanent residence permit under the Foreigners in the Republic of Bulgaria Act.

(2) Enjoying a right as per Article 49 (2) shall also include access to scholarships in accordance with the procedure established
for Bulgarian citizens.

Article 50a. (New, SG No. 21/2021, effective 1.06.2021) Foreign nationals as per Article 9 (1), item 12 may enjoy the rights
as per Article 49 (2), items 1 through 9 for the duration of their legal residence in the territory of the Republic of Bulgaria.

Article 51. (1) The rights as per Article 49 (2) shall also be enjoyed by the family members of holders of an European Union
Blue Card who routinely reside in the territory of the Republic of Bulgaria.

(2) Upon relocation to another EU member state, enjoyment of the rights as per Article 49 (2) Items 1 through 6 shall cease
once a Blue Card ofthe European Union or another residence permit for the relevant member state is obtained, or after expiry
of the term of residence in Bulgaria.

Article 52. (1) A seasonal worker shall enjoy the right as per Article 49 (2), Item 7, only with respect to the seasonal job for
which he/she has obtained a permit in accordance with Section IV.

(2) No tax concessions as per Article 49 (2), Item 12 shall apply in cases where the registered or usual domicile of the
members of a seasonal worker’s family on whose behalf he/she has applied for concessions is outside the Republic of Bulgaria.

Article 53. (1) With respect to the terms and conditions for employment in the Republic of Bulgaria, third country nationals
relocated as a result of intra-corporate transfer shall enjoy the right to equal treatment with seconded personnel within the
framework of provision of services.

(2) (Amended, SG No. 21/2021, effective 1.06.2021) Third country nationals as per Paragraph (1) shall enjoy equal treatment
with Bulgarian citizens with respect to the rights as per Article 49 (2), Iltems 4, 6 - 11.

(3) (New, SG No. 21/2021, effective 1.06.2021) Third country nationals as per paragraph 1 enjoy equal treatment with
Bulgarian citizens with regard to the rights as per Article 49 (2), item 5, not including family allowances or unemployment
benefits, in cases where the permit is issued for a period of up to 9 months.

Article 53a. (New, SG No. 24/2018, effective 23.05.2018) (1) The holders of a permit for long-term residence as
researchers, students, interns, pupils and volunteers shall also enjoy the rights under Article 49 (2).

(2) No tax concessions as per Article 49 (2), Item 12 shall apply in cases where the registered or usual domicile of the
members of a researcher's family on whose behalf he/she submits the relevant tax return is outside the Republic of Bulgaria.

Article 54. (Amended, SG No. 24/2018, effective 23.05.2018) (1) The following persons shall also enjoy the rights under
Article 49 (2) Items 3 - 9:

1. foreign nationals holding a work permit or a permit to work as freelance professionals;



2. (amended, SG No. 21/2021, effective 1.06.2021) foreign nationals as per Article 9 (3) and (4), as well as those as per
Article 24 (2), in cases of short-term unemployment registration.

(2) Foreign nationals with granted access to the labour market under international contracts concluded on the grounds of
Article 62 shall also enjoy the rights under Article 49 (2) Items 3 - 6, 8 and 9.

Chapter Four
LABOUR MOBILITY IN THE EUROPEAN UNION

Article 55. (1) The right of free movement for Bulgarian workers in the territory of the European Union, the European
Economic Area or the Swiss Confederation, as well as of workers who are citizens of another member state of the European
Union, a state party to the Agreement on the European Economic Area or of the Swiss Confederation i the territory of the
Republic of Bulgaria, is guaranteed by Article 54 of the Treaty on the Functioning of the European Union and exercised in
accordance with Regulation (EU) No. 492/2011 of the European Parliament and of the Council of 5 April 2011 on Freedom
of Movement for Workers within the Union (OJ, L 141/1 of27 May 2011).

(2) Citizens of another member state of the European Union, a state party to the Agreement on the European Economic Area
or of the Swiss Confederation who have exercised their right of free movement in Bulgaria can seek protection in accordance
with the law in cases where they:

1. have been harmed as result of unlawful restrictions and hurdles to their right of free movement;

2. have been affected by non-compliance with the principle of equal treatment, even after the legal relationship for which such
restrictions, hurdles or discrimination have allegedly emerged has been terminated.

(3) (Supplemented, SG No. 24/2018, effective 23.05.2018) To exercise the rights of the persons under Paragraph (1) the
Ministry of Labour and Social Policy and the Employment Agency shall cooperate with the relevant national institutions of the
other EU Member States, of the states that are parties to the Agreement on the European Economic Area or of the Swiss
Confederation, including in compliance with Regulation (EU) 2016/589 of the European Parliament and of the Council of 13
April 2016 on a European network of employment services (EURES), workers' access to mobility services and the further
mtegration of labour markets, and amending Regulations (EU) No. 492/2011 and (EU) No. 1296/2013 (OJ, L 107/1 of 22
April 2016).

Article 56. (1) The Ministry of Labour and Social Policy plans, coordinates and, through the Employment Agency, promotes,
analyses, monitors and supports the equal treatment of workers from the European Union and members of their families as they
exercise their right of free movement.

(2) The Employment Agency must provide in due course clear, free, accessible, detailed and up-to-date information about all
rights and obligations pertinent to the free movement of workers, in more than one of the official languages of the European
Union institutions.

Article 57. All matters relevant to the exercise of the right of free movement of workers shall be deliberated upon by the
National Council for Labour Migration and Labour Mobility.

Article 58. (1) (Amended and supplemented, SG No. 24/2018, effective 23.05.2018) The terms and procedure for
secondment or posting of personnel from the Member States of the European Union, from the states parties to the Agreement
on the European Economic Area or from the Swiss Confederation shall be determined by the ordinance under Article 5 (3).

(2) The terms, conditions and procedure for citizens of the European Union, of the state’s parties to the Agreement on the
European Economic Area or of the Swiss Confederation to practice a regulated vocation in an employment contract or as
self-employed individuals shall be determined in accordance with the Professional Qualifications Recognition Act.

Article 59. (1) Bulgarian citizens, as well as citizens of the European Union, of the state’s parties to the Agreement on the
European Economic Area or of the Swiss Confederation who have exercised their right of free movement in the territory of the
republic of Bulgaria can use brokerage services in seeking employment in accordance with the Employment Promotion Act.

(2) (Amended, SG No. 24/2018, effective 23.05.2018) The terms and procedure for the provision of brokerage services for
employment in other countries by employment brokers shall be determined by the ordinance as per Article 28 (8) of the



Employment Promotion Act.

Chapter Five
BILATERAL REGULATION OF EMPLOYMENT WITH THIRD COUNTRIES

Article 60. Under this Act, Bulgarian citizens can work in another country in accordance with its national law and/or pursuant
to terms and procedure governed by an international treaty on the exchange of manpower to which the Republic of Bulgaria is

a party:
1. (supplemented, SG No. 24/2018, effective 23.05.2018) by entering into a contract with an employer from the relevant
country through an employment broker within the meaning of the Employment Promotion Act;

2. (supplemented, SG No. 24/2018, effective 23.05.2018) by being seconded or posted by their employer;
3. in conditions of intra-corporate transfer to a third country.

Article 61. The employers and employment brokers as per Article 60 cannot negotiate for Bulgarian citizens working
conditions or compensation below the minimum available in the receiving country under its national laws.

Article 62. (1) The Minister of Labour and Social Policy has the authority to negotiate and conclude, based upon a resolution
of the Council of Ministers, international treaties regulating labour migration with third countries, as well as in the area of

employment.

(2) Treaties as per Paragraph (1) can be concluded with third countries provided there is mutual interest and with due
consideration of the development of the EU policy towards third countries, as well as of the all-European mitiatives to which
Bulgaria has acceded.

(3) To guarantee the social rights of workers and employees from both contracting parties, treaties as per Paragraph (1)
hereinabove shall be concluded on a priority basis with countries with which Bulgaria has in place, or is in the process of
negotiating, bilateral social security treaties.

(4) The Minister of Labour and Social Policy has the authority to provide instructions regarding the mmplementation of
mternational treaties in the field of employment to which the Republic of Bulgaria is a party, unless otherwise provided therein.

Chapter Six
EMPLOYMENT AND SOCIAL AFFAIRS OFFICES

Article 63. The Ministry of Labour and Social Policy shall cooperate with the relevant institutions of other countries in the area
of employment and social security matters with respect to:

1. national labour and social security legislation and the legislation governing the employment of foreign nationals;

2. Bulgarian nationals employed in the territory of the respective country and nationals of the respective country employed in
the territory of the Republic of Bulgaria;

3. established breaches of the terms and procedure of employment, mcluding through employment brokerage or under
international treaties on employment and regulating labour migration;

4. established cases of illegal employment and abuse of social rights by Bulgarian citizens in the territory of the respective
country or by citizens of the respective country in the territory of the Republic of Bulgaria.

Article 64. (1) For performing the functions as per Article 63 and for protecting the rights of Bulgarian workers in other
countries the Ministry of Labour and Social Policy shall maintain and develop a network of offices dealing with employment
and social matters at the relevant overseas missions of the Republic of Bulgaria.

(2) The offices as per Paragraph (1) shall be opened subject to a proposal by the Mister of Labour and Social Policy in
consultations with the Minister of Foreign Affairs.



(3) The offices as per Paragraph (1) shall be manned by officers of the Ministry of Labour and Social Policy on long-term
secondment with a temporarily assigned diplomatic rank in accordance with the Diplomatic Service Act; these shall be selected
by competition held in accordance with terms and a procedure determined by the Rules and Regulations on the Implementation
of'this Act.

(4) In the performance of their specific functions, the offices as per Paragraph (1) shall be directed by the Minister of Labour
and Social Policy in consultations with the Minister of Foreign Affairs.

(5) The terms and procedure of such employment and social affairs offices performing their functions shall be determmned by an
act of the Minister of Labour and Social Policy following consultations with the Minister of Foreign Affairs.

Chapter Seven
STATISTICAL DATA

Article 65. (1) The Republic of Bulgaria shall submit to the European Commission statistical data about the number of workers
third country nationals who have received a first-time permit giving them access to the labour market and about the number of
third country nationals whose permit has been extended or revoked. Such data shall be itemised by categories of workers
where this is required in accordance with the relevant labour migration directives.

(2) (Amended, SG No. 21/2021, effective 1.06.2021) The data as per Paragraph (1) hereiabove shall be itemised by
nationality, term of validity of the permit for access to the labour market, and economic sector.

(3) The data as per Paragraph (1) shall be submitted to the European Commission within 6 months following the end of the
relevant year, in accordance with Regulation (EC) No. 862/2007 of the European Parliament and of the Council of 11 July
2007 on Community Statistics on migration and International Protection and repealing Council Regulation (EEC) No. 311/76
on the Compilation of Statistics on Foreign Workers (OJ, L 199/23 of 31 July 2007) and shall apply to reference periods of a
single calendar year.

(4) To ensure submission of the statistical data as per Paragraphs (1) and (2) the Employment Agency and the Ministry of
Interior shall make available to the National Statistical Institute all relevant source data.

Chapter Eight
REPORTING

Article 66. (1) (Amended, SG No. 24/2018, effective 23.05.2018) The Republic of Bulgaria shall submit reports to the
European Commission, where such reports are required, on the implementation of the regulations and directives on labour
migration and labour mobility within the time Limits set out therein.

(2) (Amended, SG No. 24/2018, effective 23.05.2018) The report under Paragraph (1) shall also include a detailed evaluation
of the proper functioning of the mobility system within the European Union, of possible instances of abuse of that system, as
well as its interaction with the achievements of the Schengen law.

Chapter Nine
CONTROL

Article 67. (1) The Minister of Labour and Social Policy shall exercise overall control over the enforcement of this Act.

(2) Specialised control shall be carried out by the General Labour Inspectorate Executive Agency under the Minister of Labour
and Social Policy.

Article 68. (1) The control bodies as per Article 67 (2) hereinabove shall have the authority to:

1. visit at all times places of work or location where a vocation is practiced, or hired personnel is used, as well as to demand
from any person on the grounds therein to identify themselves with their personal ID papers;

2. demand from the natural persons and legal entities being inspected written explanations and statements, as well as the



submission of authenticated copies of all necessary documents and enquiries;

3. seek mnformation directly from such personnel on all matters pertinent to the exercise of control; require these to declare in
writing facts and circumstances related to their work, ncluding their compensation, as well as the grounds on which they, if
foreigners, reside in Bulgaria.

(2) The control bodies as per Article 67 (2) hereinabove are obligated to:
1. verify incoming violation reports (tip-offs) pursuant to the rules and provisions of the applicable Bulgarian legislation;

2. not disclose any information constituting a state, official or trade secret as may have come to their attention in connection
with the exercise of their control functions;

3. not use the information thus obtained for their own or for other persons’ benefit;
4. keep confidential the source of the violation report (tip-off).

(3) Where a violation is found to contain evidence of a committed criminal offence, the control bodies shall notify the
prosecution services.

Article 69. (1) (Amended and supplemented, SG No. 24/2018, effective 23.05.2018) Employers, officers, personnel, as well
as local entities that employ seconded or posted personnel from the Members States of the European Union, or seconded or
posted personnel from third countries, shall render assistance to the control bodies in the fulfilment of their functions.

(2) Employers, workers and employees, as well as the employers’ and workers and employees’ organisations shall have the
right to alert the General Labour Inspectorate Executive Agency of violations of this Act and the international treaties as per
Article 62 hereinabove, in accordance with the Labour Code.

Article 70. (1) Third country nationals who are illegally employed, whether full-time or as seasonal workers, can alert, whether
personally or through authorised natural persons or legal entities, the General Labour Inspectorate Executive Agency of
violations of Article 13 (1) hereinabove on the part of their employer.

(2) Third parties with a proven lawful interest in compliance with Article 13 (1) hereinabove shall have the right to join on
behalf, or in support, of a third country national who is illegally employed, whether full-time or as a seasonal worker, with
his/her concept, in administrative or civil proceedings as provided hereunder and under the Administrative Violations and
Penalties Act.

(3) The provision of support as per Paragraphs (1) and (2) to third country nationals who are illegally employed shall not be
considered aiding and abetting illegal aliens.

(4) The authorisation as per Paragraph (1) and the consent as per Paragraph (2) heremabove must be given in writing, signed
and notarised.

Article 71. (1) The General Labour Inspectorate Executive Agency shall exercise control, based upon a risk assessment, on
the hiring of foreign nationals.

(2) The risk assessment as per Paragraph (1) heremnabove shall be carried out in order to identify the economic activities and
sectors where it is possible to hire illegal aliens or such are already hired.

(3) The risk assessment as per Paragraph (1) heremabove shall be carried out on the basis of an analysis of demand and supply
of manpower, including foreign nationals, itemised by activities and sectors, the level of compensation offered, detected
violations and other data as may play a role in identifying violations of the prohibition as per Article 13 (1) hereinabove.

(4) A risk assessment as per Paragraph (1) hereinabove can also be carried out with respect to the illegal employment of
foreign nationals legal legally residing in the Republic of Bulgaria.

Article 72. (1) The General Labour Inspectorate Executive Agency has the authority to impose the following coercive
administrative measures:

1. (amended and supplemented, SG No. 24/2018, effective 23.05.2018) to issue binding instructions to employers, officers
and local entities employing seconded or posted personnel from the Member States of the European Union or from third



countries, to cure any violations of this Act;

2. to suspend the implementation of unlawful decisions of an employer or officer in the area of employment in accordance with
this Act;

3. (amended and supplemented, SG No. 24/2018, effective 23.05.2018) to issue binding instructions to employers, appointing
bodies, officers and local entities employing seconded or posted personnel from the Member States of the European Union or
from third countries, to cure any violations pertinent to the payroll calculation or payment of compensation that is below the
minimum wage established for this country in the relevant category of labour;

4. to issue binding instructions to an employer who has hired a foreign national illegally residing in the territory of the Republic of
Bulgaria, to calculate and make any payments due to him/her under Article 13 hereinabove.

(2) In mposing such coercive administrative measures the control bodies of the Labour Inspectorate shall not be held liable for
any damages caused thereby.

(3) The coercive administrative measures as per Paragraph (1) are subject to appeal in accordance with the Administrative
Procedure Code; such appeal, however, shall not suspend their execution.

Article 73. (Supplemented, SG No. 24/2018, effective 23.05.2018) Where an employer is a subcontractor, the principal
contractor for whom the employer operates as a subcontractor as well as any other contractor up the line for whom the
contractor and the subcontractor operate as subcontractors, in the event that they are found by the competent authorities to
have been aware of a violation in respect of a seconded or posted worker or employee, of a seasonal worker, or of a foreign
national illegally residing in the territory of the Republic of Bulgaria, and have failed to nform the control bodies, may be held
liable jointly with, or instead of, the employer for any obligations arising from the law.

Article 74. The General Labour Inspectorate Executive Agency shall maintain up-to-date on its website a list of employers to
whom an administrative penalty has been imposed for hiring illegal aliens during the past 5 years.

Chapter Ten
ADMINISTRATIVE PENAL PROVISIONS

Article 75. (1) Natural persons and/or legal entities failing to comply with a binding instruction issued by the control bodies as
per Article 72 (1) shall be liable for a fine, respectively a pecuniary sanction, in the amount of BGN 1,500 to BGN 3,000, and
for a repeat violation, in the amount of BGN 3,000 to BGN 20,000.

(2) (Amended and supplemented, SG No. 24/2018, effective 23.05.2018) An employer, official or natural person or a local
entity employing seconded or posted personnel from the Member States of the European Union, or seconded or posted
personnel from third countries, who/which has illegally prevented the control bodies from performing their duties, shall be liable
for a fine or a pecuniary sanction, as the case may be, in the amount of BGN 10,000 to BGN 20,000, unless subject to a more
severe penalty.

Article 75a. (New, SG No. 24/2018, effective 23.05.2018) (1) A third country foreigner who provides work force or is
received as seconded or posted personnel in the Republic of Bulgaria within the framework of the provision of services without
the required permit or registration with the Employment Agency shall be lLable to a fine from BGN 500 to BGN 5,000.

(2) The penalty under Paragraph (1) shall furthermore be imposed on an employer who is a natural person and for whom a
foreigner provides work force or who has received legally residing third country nationals without the required permit or
registration with the Employment Agency, and for an employer which is a legal entity the pecuniary sanction shall be from BGN
2,000 to BGN 20,000, unless subject to a more severe penalty.

(3) (Amended, SG No. 21/2021, effective 1.06.2021) The penalty under Paragraph (1) shall furthermore be imposed where
employment is carried out under Article 24 (2) by a foreigner holding a visa for a short-term residence on grounds other than
seasonal work.

(4) Where the violations under Paragraph (1) and Paragraph (2) are repeated, the fine shall be from BGN 1,000 to BGN
10,000, and a pecuniary sanction shall be imposed on legal entities from BGN 4,000 to BGN 40,000.



(5) The penalties under Paragraph (1) and Paragraph (2) shall also be imposed where work force is provided under Article 8
(1) by a foreigner who has not been granted access to the labour market.

(6) The penalties under Paragraphs (2), (4) and (5) shall be imposed on the employer for every illegally hired legally residing
foreigner.

Article 76. (1) (Repealed, SG No. 24/2018, effective 23.05.2018).

(2) (Amended, SG No. 24/2018, effective 23.05.2018) A local person who/which has received at work a seconded or posted
worker or employee from another Member State of the European Union, of a state party to the Agreement on the European
Economic Area or of the Swiss Confederation, or a worker or employee from a third country, who/which violates the terms
and conditions for secondment or posting within the framework of the provision of services shall be liable to a fine or a
pecuniary sanction, as the case may be, of BGN 5,000 per foreigner, and for a repeat violation, from BGN 5,000 to BGN
10,000.

(3) An employer who has failed to declare to the Employment Agency within the statutory time limit the employment of third
country nationals without a permanent residence permit for the Republic of Bulgaria, who are members of the family of
Bulgarian citizens or of citizens of the European Union, or of a state party to the Agreement on the European Economic Area
or of the Swiss Confederation and who, pursuant to international treaties with the European Union, enjoy the right to free
movement, shall be liable to a fine, respectively a pecuniary sanction, in the amount of BGN 2,500, and for a repeat violation,
in the amount of BGN 2,500 to BGN 5,000.

Article 77. (1) (Amended, SG No. 24/2018, effective 23.05.2018) An employer who is a natural person and who violates the
prohibition under Article 13 (1) shall be liable to a fine from BGN 750 to BGN 7,500, unless subject to a more sever penalty.

(2) (New, SG No. 24/2018, effective 23.05.2018) Where the violation under Paragraph (1) is committed by an employer
which is a legal entity, it shall be liable to a pecuniary sanction of BGN 3,000 to BGN 30,000.

(3) (New, SG No. 24/2018, effective 23.05.2018) Where the violations under Paragraphs (1) and (2) are repeated, the fine
shall be from BGN 1,500 to BGN 15,000, and a pecuniary sanction shall be imposed on legal entities from BGN 6,000 to
BGN 60,000.

(4) (New, SG No. 24/2018, effective 23.05.2018) The penalties under Paragraphs (1) - (3) shall be imposed on the employer
for every hired illegally residing foreigner.

(5) (Renumbered from Paragraph (2), amended, SG No. 24/2018, effective 23.05.2018) The employers under Paragraph (2)
hereinabove may not participate in the measures for employment promotion under the Employment Promotion Act for a term of
one year after the violation is established.

Article 78. (1) In cases where no other penalty is provided for a violation of this Act, the parties at fault shall be lLable to a fine
or a pecuniary sanction in the amount of BGN 1,500 to BGN 15,000.

(2) For a repeat violation as per Paragraph (1) hereinabove, a fine or a pecuniary sanction of BGN 5,000 to BGN 20,000
shall be imposed.

Article 79. (1) Violations ofthis Act are established by citations issued by the control bodies of the State.

(2) A citation establishing an administrative violation is served personally upon the violator against signature, and where such
service proves impossible, is addressed by registered mail with a return slip. In cases where the addressee is not located at the
registered address of the company, or at his/her permanent residential address, or address of employment, the citation is served
by posting an announcement of said citation on the official website of the body as per Article 67 (2).

(3) In cases as per Paragraph (2), second sentence hereinabove, the citation establishing an administrative violation shall be

considered to have been served 7 days after an announcement thereof was posted on the official website of the body as per
Article 67 (2).

(4) Penal decrees are issued by the head of the relevant control body or by officers authorised thereby in accordance with the
official affiliation of the issuer of'the citation.

(5) The establishment of violations and the issuance, appeal and execution of penal decrees shall be carries out in accordance



with a procedure set forth on the Administrative Violations and Penalties Act, unless another procedure is provided hereunder.

(6) Proceeds from fines and penalty sanctions shall be administered by the General Labour Inspectorate Administrative
Agency.

ADDITIONAL PROVISIONS

§ 1. For the purposes of this Act;

1. (Amended, SG No. 8/2023) "Highly qualified employment" is the employment of a person who has a high professional
qualification, such as:

(a) a degree in higher education evidenced by a diploma, certificate or another official document issued by a competent
authority following a course of study with a duration of not less than three academic years delivered by an educational institution
recognised as a school of higher learning by the relevant country, or

(b) when positions included in the list approved by an order of the Minister of Labour and Social Policy are concerned:
knowledge, skills and competences evidenced by an official document issued by a competent authority to certify professional
experience at a level comparable to higher education, acquired over the period specified in the list and relevant to the position
or sector specified in the employment contract, or

(c) when positions other than those included i point (b) are concerned: knowledge, skills and competences evidenced by an
official document issued by a competent authority to certify at least 5 years of professional experience at a level comparable to
higher education and relevant to the position or sector specified in the employment contract.

2. "Another member state" is a member state within the meaning as § 1, Item 1c of the Additional Provisions to the Foreigners
in the Republic of Bulgaria Act.

3. "Intra-corporate transfer" is a temporary relocation, for work or training, of a third country national from an enterprise having
its seat and registered address outside the territory of the Republic of Bulgaria in whose employment that person is, to an
affiliate of said enterprise or to an enterprise controlled by the same group of enterprises, having its seat and registered address
within the territory of the Republic of Bulgaria.

4. A "third country national' is a person who is not a citizen of the Republic of Bulgaria or of another Member State of the
European Union, or of a state party to the Agreement on the European Economic Area, or the Swiss Confederation.

5. A "group of enterprises" are two or more related enterprises such as: one enterprise that directly or indirectly controls a
majority stake in the subscribed capital of the other enterprise; one enterprise controls a majority of the votes associated with
the issued share capital of the other enterprise; one enterprise has the right to appoint more than half of the members of the
administrative, management or supervisory body of the other enterprise; or both enterprises are jointly controlled by the parent
enterprise.

5a. (New, SG No. 24/2018, effective 23.05.2018) "Work as freelance professional” is the activity within the meaning of § 1,
Item 9 of'the Additional Provisions of the Foreigners in the Republic of Bulgaria Act.

5b. (New, SG No. 24/2018, effective 23.05.2018) "Volunteer" is a third country national who is admitted to the territory of a
given member state for participation in a volunteer programme within the European Voluntary Service.

6. A "single application procedure" is the procedure within the meaning of § 1, Item 1f of the Additional Provisions to the
Foreigners in the Republic of Bulgaria Act.

7. A "single residence and work permit" is the document within the meaning of § 1, Item le of the Additional Provisions to the
Foreigners in the Republic of Bulgaria Act.

8. (Supplemented, SG No. 24/2018, effective 23.05.2018) A "seconded worker or employee within the framework of the
provision of services" is a worker who is a citizen of a member state of the European Union or a worker who is a third country
national who, within a pre-defined period of time, works in the territory of the Republic of Bulgaria pursuant to an employment
contract with an employer based in another member state of the European Union or a third country under the terms of Article
121a (1), Item 2, letter "a" and (2), Item 2 of the Labour Code.



9. A "person of Bulgarian origin" is any person within the meaning of § 1, Item 6 of the Additional Provisions to the Foreigners
in the Republic of Bulgaria Act.

10. A "person relocated as a result of intra-corporate transfer" is any third country national who, during the time that he/she
applies for a residence and work permit as an intra-corporate transferee, is residing outside the territory of the Republic of
Bulgaria.

11. (Amended, SG No. 41/2022, effective 3.06.2022) "Local employer" shall be any natural person, legal person or a division
thereof, as well as any other organisationally and economically self-contained entity, who or which independently hires workers
or employees under an employment relationship, conducting business in the territory of the Republic of Bulgaria and registered
under Bulgarian law or under the law of another member state of the European Union, or of a state party of the Agreement on
the European Economic Area, or of the Swiss Confederation.

12. A "local entity employing seconded personnel” is an entity conducting business in the territory of the Republic of Bulgaria
and registered under Bulgarian law or under the law of another member state of the European Union, or of a state party of the
Agreement on the European Economic Area, or of the Swiss Confederation which, i its business activity, employs the services
of a seconded worker or employee from a member state of the European Union or from a third country.

12a. (New, SG No. 24/2018, effective 23.05.2018) "Researcher" is a third country citizen holding a PhD degree or the
required educational and qualification degree of higher learning for access to PhD programmes, selected by the research
organisation to develop a research project and admitted in the territory of the Republic of Bulgaria to carry our research with
the relevant qualification.

12b. (New, SG No. 24/2018, effective 23.05.2018) "Research" is a creative process conducted consistently in order to
enhance the amount of knowledge, including knowledge about man, culture and society, as well as using such stock of
knowledge to invent new applications.

12¢c. (New, SG No. 24/2018, effective 23.05.2018) "Research organisation" means any public or private organisation which
conducts research and is established in accordance with the Bulgarian law.

13. "lllegal employment of a third country national" is the hiring of an illegal alien in the territory of the Republic of Bulgaria as
well as the hiring and employment of a third country national without the relevant permission of, or registration with, the
Employment Agency.

14. An "illegal alien" is a person within the meaning of § 1, Item 3b of the Additional Provisions to the Foreigners in the
Republic of Bulgaria Act.

14a. (New, SG No. 24/2018, effective 23.05.2018) "Educational project" is a set of educational activities conducted by a
school in the territory of the Republic of Bulgaria in cooperation with other similar schools in a third country for the purpose of
exchange in the fields of culture and knowledge.

15. A "repeat violation" is a violation committed within one year from the effective date of a penal decree imposing a penalty on
the same person or entity for the same type of violation.

15a. (New, SG No. 24/2018, effective 23.05.2018) "Employment broker" is a person within the meaning of Article 27 (2)
Items 2 and 3 of the Employment Promotion Act.

15b. (New, SG No. 24/2018, effective 23.05.2018) "Hosting organisation" is a research organisation, higher school, school,
organisation responsible for a volunteer programme or an organisation receiving interns located in the territory of the Republic
of Bulgaria and established in accordance with the Bulgarian law.

16. A "receiving enterprise" is an affiliate of the enterprise, or an enterprise belonging to the same group of enterprises, having
its seat and registered address in the Republic of Bulgaria, to which a third country national has been relocated as a result of
intra-corporate transfer.

16a. (New, SG No. 24/2018, effective 23.05.2018) "Volunteer programme" is a programme for practical solidarity activity,
recognised by the Republic of Bulgaria or by the European Union and pursuing non-profit purposes of common interest and its
activities are carried out pro bono and are subject to cost refunding, including per diems.

17. A "first member state" is a member state within the meaning of § 1, Item 1b of the Additional Provisions to the Foreigners



in the Republic of Bulgaria Act.

18. A "permit issued to a person relocated as a result of intra-corporate transfer" is a document within the meaning of § 1, Item
1g of the Additional Provisions to the Foreigners in the Republic of Bulgaria Act.

19. A "mobility permit in intra-corporate transfer" is a document within the meaning of § 1, Item 1h of the Additional Provisions
to the Foreigners in the Republic of Bulgaria Act.

20. A "seasonal employment permit" are the documents within the meaning of Article 24k and Article 241 of the Foreigners in
the Republic of Bulgaria Act.

21. A "seasonal work permit" is a document within the meaning of § 1, Item 11 of the Additional Provisions to the Foreigners in
the Republic of Bulgaria Act.

22. A "regulated vocation" is an occupation within the meaning of § 1, Item 1 of the Additional Provisions to the Foreigners in
the Republic of Bulgaria Act.

23. A "manager" is a person who occupies a senior managerial position and operates under the supervision of the owner or a
collective management body of the receiving enterprise, whereby he/she:

a) manages the receiving enterprise or its administrative structure;
b) controls and supervises the operation of other professional or managerial staff or of employees exercising control;

c) makes recommendations pertinent to the hiring, termination or other actions concerning the rights and obligations of
personnel.

24. A "seasonal worker" is a third country national who has retained his/her main domicile in a third country while residing
legally and temporarily in the territory of the Republic of Bulgaria in order to perform seasonal work on the basis of one or
more fixed-term employment contracts signed directly with an employer based in the Republic of Bulgaria.

25. "Seasonal work" is work dependent on the change of seasons and associated with a particular season through a repetitive
event or series of events due to seasonal conditions whereby demand for manpower is significantly higher than for other routine
work.

26. A "Blue Card of the European Union" is the document within the meaning of § 1, Item 1d of the Additional Provisions to
the Foreigners in the Republic of Bulgaria Act.

27. An "intern" is a person who holds a degree in higher education and has been relocated to a receiving enterprise for
purposes of professional advancement or traning in the area of economic techniques or methods and who receives
compensation for the period od of transfer.

28. A "specialist" is a person employed at an affiliate of an enterprise, or an enterprise belonging to the same group of
enterprises, having its seat and registered address in the Republic of Bulgaria, who possesses specialised knowledge of
considerable significance for the spheres of business, work techniques or management of the receiving enterprise.

28a. (New, SG No. 24/2018, effective 23.05.2018) "Intern" is a third country national who has higher education or
participates in an education course for acquiring higher education in a third country and who is received in the territory of the
Republic of Bulgaria within the framework of an internship programme for acquisition of knowledge, practical skills and
experience in the conditions of professional environment.

28b. (New, SG No. 24/2018, effective 23.05.2018) "Student" is a third country national within the meaning of Article 66 (2)
and (3) ofthe Higher Education Act, who studies full-time and the studies may include a preparatory course and/or compulsory
mternship.

28c. (New, SG No. 24/2018, effective 23.05.2018) "Employment contract on condition of internship" is the contract under
Article 233b ofthe Labour Code.

28d. (New, SG No. 24/2018, effective 23.05.2018) "School" is a public or private mstitution under Article 25 (1) of the
Pre-School and School Education Act, participating in a programme for pupils exchange or in an educational project.



28e. (New, SG No. 24/2018, effective 23.05.2018) "Pupil" is a third country national within the meaning of Article 173 (1) of
the Pre-School and School Education Act, who is admitted in the territory of the Republic of Bulgaria in a programme for
pupils exchange or in an educational project, implemented by a school.

29. "Members of the families of Bulgarian citizens are persons within the meaning of Article 2 (6) of the Foreigners in the
Republic of Bulgaria Act.

30. (Supplemented, SG No. 97/2016, amended, SG No. 34/2019) "Members of the families of a citizen of another member
state of the Furopean Union, of a state party to the Agreement on the European Economic Area or of the Swiss
Confederation" are persons within the meaning of § 1, Item 1 of the Additional Provision to the European Union Citizens and
Members of Their Families Entry and Residence In and Departure from the Republic of Bulgaria Act.

31. "Members of the family of a third country national" are persons within the meaning as per Article 2 (3) of the Foreigners in
the Republic of Bulgaria Act.

32. (New, SG No. 24/2018, effective 23.05.2018) "Members of the family of a foreigner who has been granted asylum or
mternational protection” are the persons within the meaning of § 1 (3) of the Asylum and Refugees Act.

33. (Renumbered from Item 32, SG No. 24/2018, effective 23.05.2018) A "foreign national" is a person within the meaning as
per Atrticle 2 (1) of the Foreigners in the Republic of Bulgaria Act.

34. (New, SG No. 8/2023) "High professional qualification” is qualification that is certified by proof of acquired higher
education or a high degree of professional skills.

35. (New, SG No. 8/2023) "High degree of professional skills" is:

(a) when positions included in the list approved by an order of the Minister of Labour and Social Policy are concerned:
knowledge, skills and competences evidenced by an official document issued by a competent authority to certify professional
experience at a level comparable to higher education, acquired over the period specified in the list and relevant to the position
or sector specified in the employment contract, or

(b) when positions other than those included in point (a) are concerned: knowledge, skills and competences evidenced by an
official document issued by a competent authority to certify at least 5 years of professional experience at a level comparable to
higher education and relevant to the position or sector specified in the employment contract.

36. (New, SG No. 8/2023) "Professional experience" is the experience that the person has acquired during the actual and
lawful exercise of the relevant position.

§ 2. This Act transposes provisions of:

1. (Supplemented, SG No. 97/2017) Council Directive 2003/109/EC of 25 November 2003 concerning the status of third
country nationals who are long-term residents (OJ, L 16/44 0£23.1.2004);

2. (Supplemented, SG No. 97/2017) Directive 2004/38/ec of the European Parliament and of the Council of 29 April 2004 on
the right of citizens of the Union and theirr family members to move and reside freely within the territory of the Member States
amending Regulation (EEC) No. 1612/68 and repealing Directives 64/221/EEC, 68/360/EEC, 72/194/EEC, 73/148/EEC,
75/34/EEC, 75/35/EEC, 90/364/EEC, 90/365/EEC and 93/96/EEC (OJ, L 158/77 0£30.4.2004);

3. (Supplemented, SG No. 97/2017, repealed, SG No. 24/2018, effective 23.05.2018, new, SG No. 21/2021, effective
1.06.2021) Council Directive 2003/86/EC of 22 September 2003 on the right to family reunification;

4. (Supplemented, SG No. 97/2017, repealed, SG No. 24/2018, effective 23.05.2018, new, SG No. 21/2021, effective
1.06.2021) Council Directive 2004/81/EC 0of 29 April 2004 on the residence permit issued to third-country nationals who are
victims of trafficking m human beings or who have been the subject of an action to facilitate illegal immmigration, who cooperate
with the competent authorities;

5. Council Directive 2009/50/EC of 25 May 2009 on the conditions of entry and residence of third country nationals for the
purposes of highly qualified employment (OJ, L 155/17 of 18 June 2009);

6. Directive 2009/52/EC of'the European Parliament and of the Council of 18 June 2009 providing for mmimum standards on



sanctions and measures against employers of illegally staying third country nationals (OJ, L 168/24 of 30 June 2009);

7. Directive 2011/98/EU of the European Parliament and of the Council of 13 December 2011 on a single application
procedure for a single permit for third country nationals to reside and work in the territory of a Member State and on a
common set of rights for third country workers legally residing in a Member State (OJ, L 343/1 of 23 December 2011);

8. Directive 2014/36/EU of the European Parliament and of the Council of 26 February 2014 on the conditions of entry and
stay of third country nationals for the purpose of employment as seasonal workers (OJ, L 94/375 of 28 March 2014);

9. Directive 2014/54 of 16 April 2014 on measures facilitating the exercise of rights conferred on workers in the context of
freedom of movement for workers (OJ, L 128/8 of 30 April 2014);

10. Directive 2014/66/EU of the European Parliament and of the Council of 15 May 2014 on the conditions of entry and
residence of third country nationals in the framework of an intra-corporate transfer (OJ L 157 of 27 May 2014);

11. (New, SG No. 24/2018, effective 23.05.2018) Directive 2016/801/EU of the European Parliament and of the Council of
11 May 2016 on the conditions of entry and residence of third-country nationals for the purposes of research, studies, training,
voluntary service, pupil exchange schemes or educational projects and au pairing (OJ, L 132/21 of 21 May 2016).

TRANSITIONAL AND FINAL PROVISIONS

§ 3. Ongoing lawsuits commenced prior to the effective date of this Act in respect of sanctions imposed by the control bodies
shall be completed in accordance with the procedure established heretofore.

§ 4. The following amendments are hereby made to the Employment Promotion Act (promulgated in State Gazette, No.
112/2001; amended No. No. 54 and 120/2002, No. No. 26, 86 and 114/2003 No. No. 52 and 81/2004, No. No. 27 and
38/2005, No. No. 18, 30, 33 and 48/2006, No. 46/2007, No. No. 26, 89 and 109/2008, No. No. 10, 32, 41 and 74/2009,
No. No. 49, 59, 85 and 100/2010, No. No. 9 and 43/2011, No. 7/2012, No. No. 15, 68 and 70/2013, No. No. 54 and
61/2014 and No. No. 54, 79, 101 and 102/2015):

1. In Article 1, Items 4 and 5 are repealed.
2. In Article 74g (2), Items 2 and 3 are repealed.
3. In Article 741 (4) is amended as follows:

"(4) Every year, not later than April 30, the Employment Agency shall verify ex officio the circumstances as per Article 74f (2),
Item 1 in respect of registered enterprises providing temporary employment and shall notify the General Labour Inspectorate
Executive Agency of any changes as may have occurred."

4. Chapter Eight, "Employment of Bulgarian citizens and of foreign nationals in the Republic of Bulgaria", comprising Article 67
through Article 74e, is repealed.

5. In Article 76 (2), the words "local entities employing seconded personnel from the member states of the European Union’ or
seconded personnel from third countries" and the comma following them are deleted.

6. In Article 78 (1), Item 1, the words "to local entities employing seconded personnel from the member states of the European
Union’ or seconded personnel from third countries" and the comma following them are deleted.

7. Article 78a and Article 78b are repealed.

8. In Article 79 (2) the words "to a local entity employing seconded personnel from the member state of the European Union"
or seconded personnel from third countries" and the comma following them are deleted.

9. Article 82 and Article 82a are repealed.
10. In § 1 of the Additional Provisions Items 14, 14a, 27a, 33 and Items 36, 37 and 38 are repealed.

§ 5. The following amendments and supplements are made to the Foreigners in the Republic of Bulgaria Act (promulgated in
State Gazette, No. 153/1998; amended, No. 70/1999, No. No. 42 and 112/2001, No. No. 45 and 54/2002, No. No. 37



and 103/2003, No. No. 37 and 70/2004, No. No. 11, 63 and 88/2005, No. No. 30 and 82/2006, No. No. 11, 29, 52, 63
and 109/2007, No. No. 13, 26, 28 and 69/2008, No. No. 12, 32, 36, 74, 82, 93 and 103/2009, No. 73/2010, No. No. 9
and 43/2011, No. No. 21 and 44/2012, No. No. 16, 23, 52, 68, 70 and 108/2013, No. 53/2014, No. No. 14, 79 and
80/2015 and No. 15/2016):

1. In Article 24 (1):
a) At the end of Item 1, the following words are added: "in accordance with the Labour Migration and Labour Mobility Act";
b) At the end of Item 15, the following words are added: "in accordance with the Labour Migration and Labour Mobility Act";

c) At the end of Article 16, the following words are added: "or have received an endorsement from the Religious Affairs
Directorate of the Council of Ministers in accordance with the Confessions Act, in their capacity as foreign religious officials
mvited by the central leaderships of the registered religious denominations".

2. Article 24a is amended as follows:

"Article 24a. (1) A long-term residence permit or a long-term visa can be issued to foreign nationals wishing to work as
freelance professionals who satisfy the requirements for issuance of a permit for work as freelance professionals within the
meaning of the Labour Migration and Labour Mobility Act.

(2) For issuance of the documents as per Item (1), the following documents must be submitted to the diplomatic and consular
missions, respectively the offices for administrative control of foreign nationals:

1. an application in standard form
2. permit for work as a freelance professional, issued by the authorities of the Ministry of Labour and Social Policy.

(3) No long-term visa shall be issued for purposes of freelance work to a foreigner in the cases as per Article 24 (1), Items 1
through 13 and 16 through 20."

3. In Article 241 (1), the words "work permit within the meaning of the Employment Promotion Act shall be replaced with
"access to the labour market within the meaning of the Labour Migration and Labour Mobility Act".

4. Articles 24k and 241 are created as follows:

"Article 24k. (1) A seasonal work permit giving long-term residence rights can be issued to foreign nationals who satisfy the
requirements for access to the labour market within the meaning as per the Labour Migration and Labour Mobility Act, and
who hold a valid visa in accordance with Article 15 (1).

(2) The permit as per Paragraph (1) above is issued pursuant to a decision of the authorities of the Ministry of Labour and
Social Policy for the term of the employment contract, which can be no less than 90 days and not longer than 9 months. The
permit may be extended once by another term of such duration pursuant to a decision of the authorities of the Ministry of
Labour and Social Policy.

(3) The permit as per Paragraph (1) is issued in accordance with a single application procedure and subject to terms and
conditions determined by the Rules and Regulations on the Implementation of this Act.

(4) The permit as per Paragraph (1) can be issued by a fast-track procedure for applicants who have at least once worked in
the territory of the Republic of Bulgaria as seasonal workers during the past 5 years.

(5) The holder of a permit as per Paragraph (2) shall be issued a residence permit for seasonal work pursuant to the provisions
of Council Regulation (EC) No. 1030/2002 of 13 June 2002 laying down a uniform format for residence permits for third
country nationals, whereby the field "type of permit" is filled in with "seasonal worker".

(6) The holder of a permit as per Paragraph (1) shall have the right to be informed in writing about the rights conferred upon
him/her by the permit.

(7) In case where the term of validity of the permit as per Paragraph (1) has expired while the procedure for its extension or
renewal was in progress, the seasonal worker shall have the right to reside in the territory of the Republic of Bulgaria until
his/her application has been ruled upon, provided that said application was submitted within the term of validity of the permit as



per Paragraph (1) and the time limit as per Paragraph (2) had not expired.

Article 241. (1) To perform seasonal work for a period of up to 3 months a foreigner must hold a valid visa issued for purposes
of seasonal work where one is required, and his/her employment must be registered with the relevant bodies of the Ministry of
Labour and Social Policy in accordance with the Labour Migration and Labour Mobility Act and the Rules and Applications of
its implementation.

(2) Employment registration in accordance with Paragraph (1) heremabove shall also be carried out in cases where a foreigner
is exempted from the visa requirement in accordance with Appendix II to Council Regulation (EC) No. 539/2001 of 15 March
2001 listing the third countries whose nationals must be in possession of visas when crossing the external borders and those
whose nationals are exempt from that requirement."

5. A new Paragraph (5) is created in Article 25, as follows:

"(5) No visa as per Atticle 15 (1) shall be required for minors born in the territory of the Republic of Bulgaria and applying for
a long-term or permanent residence permit."

6. In Article 26 (2), after the words "241", a comma is inserted and the words "24k" are added; and after "33m", a coma is
mserted followed by "33p and 33s".

7. Article 33 is repealed.

8. In Article 33k (1), the words "Employment Promotion Act" are replaced by "Labour Migration and Labour Mobility Act".
9. A new Chapter Three C is created, comprised of Articles 33p through 33s, as follows:

"Chapter Three C

RESIDENCE OF THIRD COUNTRY NATIONALS FOR PURPOSES OF INTRA-CORPORATE TRANSFER

Article 33p. (1) Eligble for a permit granting long-term residence rights to persons relocated as a result of intra-corporate
transfer are foreign nationals satisfying the requirements for access to the labour market within the meaning as per the Labour
Migration and Labour Mobility Act and who hold a visa in accordance with Article 15 (1).

(2) The permit as per Paragraph (1) hereinabove is issued subject to a decision of the relevant bodies of the Ministry of Labour
and Social Policy for a term of one year, and is subject to renewal for valid reasons. In cases where the employment contract
has a term of validity shorter than one year, the permit is issued for the term of validity of the contract.

(3) A permit as per Paragraph (1) shall be issued in accordance with the requirements as per Council Regulation (EC) No.
1030/2002 of 13 June 2002 laying down a uniform format for residence permits for third country nationals, and subject to a
single application procedure and to terms and conditions set forth by the Rules and Regulations on the Implementation of this
Act, whereby the field "type of permit” is filled in with "intra-corporate transfer".

(4) The Migration Directorate shall notify the applicant in writing about the issuance of the permit as per Paragraph (1) not later
than 14 days from the date of submission of the application.

(5) Where the term of validity of the permit as per Paragraph (1) has expired while the procedure for its renewal was in
progress, the applicant shall have the right to reside in the territory of the Republic of Bulgaria until his/her application has been
ruled upon.

Article 33q. (1) Members of the family of the holder of a permit issued in connection with intra-corporate transfer may be
granted a long-term residence permit with a term of validity corresponding to the term of residence of the holder of the permit
issued in connection with intra-corporate transfer. For a residence permit to be issued to members of the family, the
requirements as per Article 24 (2) must be satisfied.

(2) The permit as per Paragraph (1) shall be issued subject to a procedure and to terms and conditions set forth by the Rules
and Regulations on the Implementation of this Act

Article 33r. The holder of a residence permit issued in connection with intra-corporate transfer by a first member state shall be
entitled to reside n the territory of the Republic of Bulgaria as a second member state for a period of up to 90 days within each
180-day period.



Article 33s. (1) The holder of a residence permit issued in connection with intra-corporate transfer by a first member state shall
be entitled to reside for a period of more than 90 days i the territory of the Republic of Bulgaria as a second member state,
provided that he/she satisfies the conditions for access to the labour market within the meaning as per the Labour Migration and
Labour Mobility Act.

(2) The holder of a permit as per Paragraph (1) above shall be issued a mobility permit for intra-corporate transfer Council
Regulation (EC) No. 1030/2002 of 13 June 2002 laying down a uniform format for residence permits for third country
nationals, whereby the field "note’ is filled in with the words "mobile ICT".

(3) The Ministry of Interior shall notify the competent authorities of the first member state of each instance of issuance of and
ICT mobility permit.

(4) The first member state must notify the Ministry of Interior of the Republic of Bulgaria of each instance of revocation of a
permit issued to a person relocated in intra-corporate transfer.

(5) The receiving enterprise must inform the Migration Directorate of any possible changes concerning the conditions upon
which mobility was allowed, when the Republic of Bulgaria is the second member state.

(6) A holder of a permit issued in connection with intra-corporate transfer for whom the reasons as per Article 10 (1), Item 1
apply shall be banned from entry and residence in the territory of the Republic of Bulgaria."

10. In Article 40 (1):

a) in Item 1, after the words "241", a comma is inserted and the words "24k" are added; and after "33I", a coma is inserted
followed by "33p and 33s".

b) in item 12, after the words "Blue Card of the European Union", the words "or a permit issued to a person relocated as a
result of an intra-corporate transfer" are added, followed by a comma, and the words "the legislation of the Republic of
Bulgaria" are replaced by "the Labour Migration and Labour Mobility Act".

11. In Article 44a (4), the words "the Ordinance as per Article 74 (1) of the Employment Promotion Act" are replaced by "the
Labour Migration and Labour Mobility Act".

12. Article 48a is repealed.
13. In Article 53 (1), the words "and as per Article 33 (2)" are deleted.

14. In Article 57 the following words are added at the end of the sentence: "within the meaning as per the Labour Migration
and Labour Mobility Act".

15. In § 1 of the Additional Provisions:

a) In Item 1b, after the words "the foreign national’, the following words are added: "or a permit issued to a person relocated
as a result of intra-corporate transfer";

b) Items 1g through 11 are created, as follows:

"1g. A "permit issued to a person relocated as a result of intra-corporate transfer’ is a permit marked "[CT - Intra-corporate
transfer", which entitles the holder to reside and work in the territory of the Republic of Bulgaria as a first member state of the
European Union, for the purposes of intra-corporate transfer, and is issued to a worker who is a third-country national
pursuant to adherence to the single application procedure.

1h. A "mobility permit in intra-corporate transfer’ is the permit marked "mobile ICT", which entitles the holder to reside and
work in the territory of the Republic of Bulgaria as a second member state of the European Union, for the purposes of
intra-corporate transfer.

1i. A "seasonal worker’s permit" is the permit marked "seasonal worker" that entitles the holder to reside and work in the
territory of a member state of the European Union for purposes of doing seasonal work."

§ 6. In Article 29 (3) of the Asylum and Refugees Act (promulgated in State Gazette No. 54/2002; amended, SG No.
31/2005, No. 30/2006, No. No. 52 and 109/2007, No. 82/2009, No. 39/2011, No. 15 and 66/2013, No. 98/2014, No. 80



and 101/2015), the words "up to three months’ are replaced by "up to nine months".

§ 7. The following supplements are hereby made to Article 59 (2) of the Bulgarian Identity Documents Act (promulgated in
State Gazette, No. 93/1998; amended, SG No. 53, 67, 70 and 113/1999, No. 108/2000, No. 42/2001, No. No. 45 and
54/2002, No. No. 29 and 63/2003, No. No. 96, 103 and 111/2004, No. No. 43, 71, 86, 88 and 105/2005, No. No. 30, 82
and 105/2006, No. No. 29, 46 and 52/2007, No. No. 66, 88 and 110/2008, No. No. 35, 47, 82 and 102/2009, No. No.
26 and 100/2010, No. No. 9 and 23/2011; Ruling No. 2 of the Constitutional Court of 2011, SG No. 32/2011; amended, SG
No. 55/2011, No. No. 21, 42 and 75/2012, No. No. 23 and 70/2013, No. 53/2014 and No. 14, 79 and 80/2015):

1. At the end of Item 2, a comma is placed and the words "but for no more than 5 years" are added.
2. A new Item 2a is created, as follows:

"2a. a residence permit for a permanently residing member of the family marked with the words "member of the family of a
Bulgarian citizen" is issued by the authorities of the Mistry of Interior for a term depending on the term of validity of the
national identity document with which the person has entered the territory of the Republic of Bulgaria, but not exceeding 5
years; said document is issued to persons who have been granted permanent resident rights pursuant to Article 25 (1), item 11
of the Foreigners in the Republic of Bulgaria Act;".

3. New items 7b through 7d are created, as follows:

"7b. a seasonal worker’s permit is issued by the authorities of the Ministry of Interior pursuant to the provisions of Regulation
(EC) 1030/2002, whereby the field "type of permit" is filled in with the words "seasonal worker", and the field "note", with the
condition of access to the labour market;

7c. a permit for an intra-corporate transferee is issued by the authorities of the Ministry of Interior pursuant to the provisions of
Regulation (EC) 1030/2002, whereby the field "type of permit" is filled in with the acronym "[CT", and the field "note", with the
condition of access to the labour market;

7d. a mobility permit is issued by the authorities of the Ministry of Interior pursuant to the provisions of Regulation (EC)
1030/2002, whereby the field "type of permit" is filled in with the words "mobile ICT", and the field "note", with the condition
of access to the labour market;".

§ 8. This Act shall enter nto force on May 21, 2016, with the exception of Section VIII of Chapter Two, which shall enter into
force as from January 1, 2017.

Enacted by the 43rd National Assembly on April 13, 2016, and stamped with the official seal of the National Assembly.

TRANSITIONAL AND FINAL PROVISIONS
to the Act to Amend and Supplement the Ministry of Interior Act
(SG No. 97/2017)

§ 54. Any lawsuits mitiated and not concluded before the entry into force of this Act under the revoked Paragraphs 3 and 4 of
Article 46a of the Foreigners in the Republic of Bulgaria Act shall be considered under the hitherto effective procedure.

§ 55. Any proceedings, initiated and not concluded before the entry into force of this Act, for granting of resolutions and issuing
of residence and work permits to third-country nationals under the Foreigners in the Republic of Bulgaria Act and under the
Labour Migration and Labour Mobility Act shall be completed according to the hitherto effective procedure.

§ 56. (1) Paragraphs 4, 6, 11, 12, 14, § 34, Item 1, letter "b" and Item 2, § 40, 41, § 51, Item 1, Item 2 regarding the second
sentence, Item 7, letter "b" and Item 12, letter "b" and § 52 shall enter into force as of 1 January 2018.

(2) Item 11 of Paragraph 44 shall enter into force as of 1 January 2017.



(3) Item 4 of Paragraph 45 shall enter into force as of 1 August 2017.

(4) Paragraph 47, Item 2 and Item 14, letter "d", § 51, Item 2 regarding the first sentence, Item 3, letter "b" and Item 14, letter
"a" regarding Item 68 shall enter into force 6 months after the promulgation of this Act in the State Gazette.

TRANSITIONAL AND FINAL PROVISIONS
to the Act to Amend and Supplement the Labour Migration and Labour Mobility Act
(SG No. 24/2018, effective 23.05.2018)

§ 54. By 23 May 2018 the Council of Ministers, on a proposal by the Minister of Labour and Social Policy, shall bring in
compliance with this Act the Implementing Regulations of this Act.



